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Anti-Corruption Policy

The mission of ROSINSKI PACKAGING is to conduct its business in an innovative, safe
and responsible manner, while upholding the highest ethical standards. Our company builds
its market position through product quality, employee professionalism and a partnership-
oriented approach toward customers and business partners. We see no justification or
tolerance for any form of corrupt activity. All our actions are fully based on the ROSINSKI
PACKAGING Code of Ethics, which forms the foundation of our organisational culture and sets
the standards of fair conduct. This policy provides a more detailed interpretation of the Code
of Ethics with respect to anti-corruption measures.

One of the most important pillars of our business operations is the principle of
complete and uncompromising intolerance towards corruption. The Management Board and
all employees of ROSINSKI PACKAGING commit to building a culture in which abuse, bribery,
facilitation payments, nepotism or influence peddling are recognised as entirely unacceptable.
Our actions are based on the belief that integrity and transparency are essential for sustainable
success. Therefore, we aim not only to comply with applicable laws and regulations, but also
to set ethical standards that exceed the minimum legal requirements.

The objectives of the ROSINSKI PACKAGING Anti-Corruption Policy are to:

o define clear rules of conduct related to preventing corruption,

o ensure compliance with all applicable national and international laws and regulations
(including the UN Convention against Corruption, OECD guidelines, UK Bribery Act, and
FCPA),

e protect the company’s reputation and build trust among customers, partners and local
communities,

o outline the responsibilities of both employees and business partners,

e establish mechanisms that facilitate the identification, reporting and elimination of
corruption risks.
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This Policy constitutes a formal commitment of the entire organisation to conduct
business in an honest, transparent and resilient manner, free from unethical influences.
Compliance with this Policy is mandatory for every employee and is a condition for cooperation
with our company.

At ROSINSKI PACKAGING, corruption is understood as any act of offering, promising,
giving, requesting or accepting an undue financial or personal benefit, directly or indirectly, for
the purpose of influencing a decision, action or omission. Bribery is defined as offering, giving,
receiving or requesting a benefit in exchange for a specific action or omission that violates the
principles of fair and transparent business conduct. A “benefit” includes not only financial
payments (e.g. money), but also other forms of gratification, such as valuable gifts, invitations,
services, access to confidential information, promises of employment, preferential treatment,
or any other material or non-material advantages that may undermine the independence of
business decisions.

The Anti-Corruption Policy applies to all employees of ROSINSKI PACKAGING, regardless of
position, employment form or scope of duties. It applies in particular to:

¢ members of the Management Board and managerial staff,

« employees performing operational and specialist duties,

o associates, advisors, representatives and persons acting on behalf of the company,

¢ contractors, subcontractors, suppliers and other business partners.

The principles of this Policy apply to all areas of activity—internal relations, relations with
customers, contractors, public administration, regulatory bodies and other stakeholders. Every
entity cooperating with our company is required to comply with these principles, and any
violation may result in termination of cooperation.

General principles:

o offering or accepting any benefits intended to influence business decisions is strictly
prohibited,

« facilitation payments to officials or public institutions are not permitted,

o falsifying documents, concealing information or manipulating data is considered a
violation of company rules,

« all forms of nepotism and favouritism in recruitment, procurement and decision-
making processes are prohibited,
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only symbolic courtesy gifts, consistent with local customs and not exceeding PLN 400,
are allowed, provided they do not raise doubts as to their purpose. If a gift exceeds this
amount, the employee must immediately inform their superior and record the gift in
the Gift Register maintained by the Management Board Office. Gifts valued above PLN
400 received by employees are donated to charity,

small courtesy gifts valued at up to PLN 400 may be offered, provided they do not aim
to influence business decisions and comply with ethical standards,

any violation of this Policy results in disciplinary action, including possible termination
of employment,

in cases involving corruption, the giver, receiver and any person benefiting from such
conduct are treated equally.

Employees:
Employees are required to:

perform their duties honestly, transparently and in compliance with the law,

avoid situations that may lead to a conflict of interest,

refuse to participate in any actions that may constitute corruption,

report any concerns directly to their supervisor or the person designated for
compliance matters.

Business partners:
Business partners are required to:

comply with this Policy throughout the entire period of cooperation,

refrain from offering or accepting any benefits in exchange for contracts, decisions or
privileges,

conduct their activities transparently and in accordance with the law,

accept that contracts may contain anti-corruption clauses; breach of such clauses may
result in contract termination.

ROSINSK! PACKAGING also provides mechanisms for safely reporting suspected violations:

reports may be submitted through the dedicated Safelink application,

each report is treated confidentially and analysed with due diligence,

individuals reporting concerns in good faith are protected from retaliation,
discrimination or any form of adverse action,

employees are encouraged to seek advice whenever they have doubts about specific
situations—prevention is always better than reacting after the fact.

The Anti-Corruption Policy is publicly available on the company website and communicated to
all ROSINSKI PACKAGING employees.
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Final Provisions
e Our Policy is available on the website: www.rosinski.com.pl.
e For any questions or concerns regarding our Policy, please contact:
compliance@rosinski.com.pl.

Bielsko-Biata, 30 June 2025,

Michat Rosinski
PRESIDENT OF THE MANAGEMENT BOARD
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